
 
Name of the Faculty : William D. Stinnett 
Educational Qualifications ( Please do state the Institute also )  
 
Bachelors Degree  
Speech and Theatre / Psychology – Marshall University 
Masters Degreee 
Interpersonal Communication / Psychology – Ohio University 
Doctorate Degree 
Communication / Psychology – University of Florida 
Certification ( if any ) -  
Gordon Training International – Master Trainer 
Simulation Training Systems – Certified in several simulations 
Work Experience / Highlights of Career 

Functional Area Industry No. of years of 
experience 

Organization Development 
Team Building 
Executive Coaching 
Communication Skills 
Conflict Mediation 
Leadership Development 
Assessment 
Others 

Multiple 25 

1985 – Present, President, 
Human Productivity 
Center 
 

Electronics, 
Pharmaceuticals, Health 
Care, Aerospace, Utilities, 
Nuclear Power, Avionics, 
Entertainment, Retail, 
Hospitality, 
Manufacturing, 
Construction, Architecture, 
Engineering, others 

20 

1980 – 1985, Facilitator, 
Manager, Honeywell 
 

Manufacture of large, 
main frame computers 

5 

1976 – 1980, Assistant 
Professor, Department of 
Communication, A.S.U. 
 

Communication 
(Intro., Group, 
Interpersonal, Persuasion, 
Research) 

4 

1968 – 1976, Instructor of 
Communication, U. of 
Florida, West Virginia U., 
U. of Nebraska At Omaha, 
Ohio U. 
 

Communication 
(Intro., Group, 
Interpersonal, Persuasion, 
Research) 

5 



Any writings / Articles published 
Title Name of the magazine 

Corporate Madness Book with Russell 
Hanson, 1990 
 
Various academic and professional 
journal articles. 

 

 
Special accomplishments / Awards 

Training program done previously ( with the client’s name ) 
Training Program No. of program done Name of Some Key 

Clients 
Managerial and leadership Hundreds Merck Pharmaceutical, 

Orthopedic Center of 
the Rockies, Capital 
One, Owens Corning, 
Intel, Honeywell, Fort 
James Corporation, 
Weyerhaeuser, Walt 
Disney Imagineering, 
American Express, 
Motorola, Boeing, 
Groupe Bull, Sun Oil, 
Procter and Gamble, 
EDS, LaBatt, Syncrude, 
AT&T, Consolidated 
Edison, the Mare Island 
Naval Shipyard, Florida 
Power and Light, the 
U.S. Postal Service, 
Veterans Administration. 
In Arizona, The First 
National Bank Of 
Arizona, Salt River 
Project, the Arizona 
Department of 
Economic Security, the 
Gila River Casino. E.F. 
Data, the City of 
Phoenix.  
 
Internationally:  the 
Republic Bank of 
Trinidad in Port of Spain, 
Trinidad/Tobago, Merck 



Pharmaceuticals in 
Hong Kong, Singapore, 
Manila, Seoul, Kuala 
Lumpur, and Montreal, 
The Institute for 
Engineers in Singapore, 
Singapore, The 
Management 
Development Institute, 
Seoul, and Cabot 
Microelectronics in 
Japan. 
 

Sales  
  

Human Resource 
Management 

  

Customer Care    

Language and 
Communication 

10 years of University 
level teaching of 
various communication 
courses.  
 
Leader Effectiveness 
Training includes a 
major communication 
skills component. 

Ohio University, West 
Virginia University, 
University of Nebraska at 
Omaha, University of 
Florida, Arizona State 
University. 
 
Many of the same clients 
listed above. 

Quality  Dozens of quality 
improvement classes 
for managers, 
supervisors, team 
leaders, and team 
members. 
 
Dozens of Cycle Time 
Reduction workshops 
(The model for 
Motorola’s Six Sigma 
process) 

Honeywell 
 
 
 
 
 
 
Motorola 

 
 
 
 
 
 



 
Program areas of interest: 
 
Certified Facilitator and Trainer  
Master Learning and Development 
Facilitator  
Certified Organizational Developer  
Strategic Leadership Program  
Executive Leadership Program 
Supervisory Leadership Program 
Integral Personal Leadership Program 
Certified Professional Consultant 
 
 
 
 
 
 


